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Week of March 31, 1986 


“BLACK YOUTH GROWING UP WITHOUT JOB EXPERIENCE 
NEEDED TO SUCCEED IN LABOR MARKET” 


WASHINGTON -- "A large part of an entire generation of young blacks in 
this country is growing up without the job experience upon which to build 
future success in the labor market," said Janet L. Norwood, commissioner of 
the Bureau of Labor Statistics (BLS) of the U.S. Department of Labor. 


In remarks before a congressional subcommittee on employment and housing, 
Norwood discussed some of the unemployment problems and related labor market 
issues faced by black workers and youth. 


The commissioner noted that high school dropouts and minority youth, 
particularly black youth, have very serious problems in the labor market. 


"The problem of black youth, especially those in their teenage years, is 
quite severe," Norwood said. "The jobless rate for black teenagers, now 39 
percent, has been around the 40 to 50 percent range for some years now. 


"Their jobless rate is much higher than that for white teenagers and 
their labor force participation is much lower. Only about 1 in every 4 black 
teenager has a job, whereas almost 1 in every 2 white teenager is employed." 


Norwood explained that jobless rates among dropouts in the 16 to 24 year 
age group are two and a half times that those for high school graduates. In 
addition, their level of labor force participation is quite low. 


"Only two-thirds of the young dropouts are in the labor market, compared 
with more than 8 out of 10 of those who have high school diplomas but no 
college training," the commissioner explained. 


"We are talking about a group of 4.3 million dropouts between the ages of 
16 and 24, 1.4 million of whom are not in the labor force at all and 800,000 
of whom are looking for but cannot find work," she said. 


Norwood noted that the problems of minority unemployment are not confined 
to youth. “Adult jobless rates are also much higher for blacks than for 
whites," she said. 


Norwood noted that although education does help to bring about better job 
experience, at all levels of education, the black labor market experience 
comes up short of whites. 


"We know, for example, that unfortunately much of our minority population 
has not received the kind of education that the white population has had. 
Black workers frequently have not had the opportunity to gain the job 
experience so necessary for successful performance in the labor market," she 
remarked. 


In addition, the commissioner remarked, "a large part of our minority 
population live in areas where employment is declining; they have difficulty 
in finding transportation or in moving to the areas where jobs may be 
expanding." 


(more ) 





BLACK NEWS DIGEST - 3/31/86 
YOUTH - P. 2 


Norwood went on to explain that despite the labor market improvement 
among blacks during the recovery period, there has not been any narrowing in 
the long-term gap in black/white labor market success. 


"When a black worker is unemployed, the period of joblessness is 
generally much longer than for whites," she said. 


### 





Week of March 24, 1986 


DISADVANTAGED YOUTH TO RECEIVE LITERACY TRAINING 
THROUGH SUMMER YOUTH PROGRAMS. 


WASHINGTON -- Secretary of Labor William E. Brock announced plans to enrich 
the Summer Youth Program with remedial education and vocational training for 
disadvantaged youth, particulary in the area of literacy training. 


"There are more than five million high school dropouts in this country 
today, and the situation is not getting any better," Brock said. 


Brock added, "This Administration is committed to helping young people 
prepare themselves for employment. Encouraging them to stay in school is a 
vital step in this process." 


The announcement comes after extensive research that shows youth, 
particularly disadvantaged youth, lose ground academically during the summer 
months. When they return to school in the fall, the youth are often well behind 
their previous achievement levels. The resulting frustration may, in turn, 
contribute to the high dropout rate among disadvantaged youth who are already 
considered to be a high risk. 


The findings are supported by the fact that high school graduates earn 80 
percent more than nongraduates during their first 10 years out of school. The 
findings also illustrate that dropouts are three times more likely to be 
unemployed. 


"The facts show that high school itinsi lack basic skills required for the job 


performance," Brock said. "This fact coupled with the lack of credentials 
almost assures that these youth will not have access to good Jobs or possibly 
any job.” 


States are encouraged to assess the literacy levels of Summer Youth Program 
participants to determine whether they meet local education standards. Where 
youth are found to fall below these standards, they would be enrolled in 
remedial education training as part of the summer program. Those who meet the 
educational standards could be enrolled in vocational training. 


The training will be administered by States under Title II-B of the Job 
Training Partnership Act (JTPA), the Summer Youth Employment and Training 
Program (SYETP). The program provides economically disadvantaged youth with 
employment and related training and educational services during the summer 
months. Funds are available for basic and remedial education, institutional and 
on-the-job training, work experience programs and supportive employment 
services. 


# # # 
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BROCK ANNOUNCES $108.7 MILLION FOR SUMMER YOUTH PROGRAM 


WASHINGTON -- Secretary of Labor William E, Brock has announced the allocation 
of an additional $108.7 million to provide summer employment, training and 
educational services for economically disadvantaged youth. 


The funds announced are in addition to $661 million already allotted on 
a formula basis, 


"Teens without skills or experience can't get a foothold on the first rung 
of the employment ladder," Brock stated. "We want to give them the opportunity 
to learn valuable skills to compete in the job market." 


Young Americans now suffer an unemployment rate over two and one-half 
times that of adults. "The funds we are adding today will help underwrite 
the additional cost of literacy and job training," Brock added. 


Funds are administered to states under Title II-B of the Job Training 
Partnership Act (JTPA) for the Summer Youth Employment and Training Program 
(SYETP). The program provides economically disadvantaged youth with employment 
and related training and educational services from May through September. 

Funds are available for basic and remedial education, work experience programs, 
on-the-job training and supportive employment services. 


Attached are the state allocations for 1986 based on amounts to Service 
Delivery Areas, the geographical areas within states that have individual 
training programs established under JTPA. 


-more- 
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STATE 


. 


16,134,137 
1,787,103 
6,591,446 
7,564,996 


1,646,188 
33,312,796 
8,088,794 
9,668,525 
35,721,038 
26,078,369 
2,358,720 
8,074,082 
1,646,188 


14,789,657 — 


35,054,605 
3,361,179 
1,646,188 
9,631,448 


14,046,229 


9,038,456 
11,851,451 


-more- 


RESERVE FUNDS TOTAL SUWER 86 


866,158 
68,002 
1,746,927 
507,013 
7,483,833 
894,394 
2,700,454 
40,150 


2,343,155 


4,901,065 
1,828,547 
612,096 
235,723 
9,051,145 
3,941,920 
718 , 760 
1,598,442 
1,134,686 
47,836 
717,638 
4,753,967 
5,959,740 


1¢,411,725 
ere 


5,962,867 
343,412 
4,414,125 
0 


901,525 
958,902 

0 
1,561,821 
3,607,452 
252,192 

0 
4,505,433 
251,623 

0 


2,316,706 


17,000,295 


1,855,105 
8,338,373 
8,072,009 
76,760,215 
7,162,222 
8,942,688 
1,686,338 
7,409,903 
27,641,141 
14,638,937 
2,539,446 
3,010,046 
45,506,062 
20,374,617 
8,086,563 
4,952,551 
14,102,834 
17,352,599 
3,385,926 
12,651,336 
18,606,681 
37,857,500 
10,627,551 
10,778 ,034 
15,380,278 
2,364,417 
3,246,632 


55,186,997 
16,302,743 
1,646,188 
39,275,663 
8,292,713 
10,011,937 
40,135,163 
26,078,369 
3,260,245 
9,032,984 
1,646,188 
16,351,478 
38,662,057 
3,613,371 
1,646,188 
14,136,881 
14,297,852 
9,038,456 
14,168,157 
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+ 


1,646,188 
55,003 
670,830 
25,730 
7,757 
5,184 
24,008 
14,138 
3,518 
19,769 
74,374 
380,370 


1,646,188 
55,003 
670,830 
25,730 
7,757 
5,184 
24,008 
14,138 
3,518 
19,769 
74,374 

. 380,370 


660,869,683 769,552,033 


# # # 





Week of March 31, 1986 


FIVE BLACK WOMEN NAMED TO LABOR DEPARTMENTS 
EDE WOMENS PR ADVISORY COUNCIL 


WASHINGTON -- Five black women employees have been named to the advisory 
council of the U.S. Department of Labor’s Federal Women’s Program (FWP), a 
special emphasis program designed to increase job opportunities for women. 


In announcing the new appointments, Elaine B. Murrell, the departments 
FWP coordinator, said the new advisory council members have “unique skills and 
abilities that will enhance and contribute to the overall effectiveness of the 
Federal Women’s Program in the Labor Department." 


The new members are D. Faye Ellis, Sandra Johnson, Alice McKenzie, 
Brenda Murray and Velma Speight. 


The Federal Women’s Program Advisory Council and its members manage FWP 
activities in the department’s agencies. These activities include sponsoring 
programs designed to improve the employment status of federally employed women 
and initiating programs designed to introduce these women to educational and 
training opportunities which prepare them for promotions up to and including 
executive-level positions. 


In addition, council members work closely with personnel and equal 
employment opportunity managers to establish and ensure that guidelines are 
established regarding the consideration of women for positions available in the 
department. 


D. Faye Ellis, a disclosure reporting specialist with the Office of Labor 
Management Standards (OLMS), joined the Labor Department in 1972, She began 
her federal career in 1968. Prior to that she served in the U.S. Army for 
three years. As the FWP manager for OLMS, Ellis plans to sponsor several 
seminars and workshops, including sessions on women entreprenuers and risk 
taking. She is a native of Farmville, N.C. 


"I feel that women, especially black women, should be more aware of some 
of the job options available to them," Ellis said. 


"As the number of women business owners continues to increase, black 
women are beginning to look more seriously at the possibility of becoming 
entrepreneurs. But they need assistance and information on how to do get 
started," she said. 


Sandra Johnson, a processing assistant with the department’s International 
Labor Affairs Bureau, joined the Labor Department in 1967. The Washington, 
D.C., native has a bachelor’s degree in public administration from the 
University of the District of Columbia acd is a member of the American Society 
for Public Administrators. 


Alice McKenzie, a native of Newport News, Va., has been with the federal 
government and the Labor Department since 1969. She is a supervisory personnel 
management specialist with the Employment and Training Administration (ETA). 


(more) 
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She attended college for two years and has completed further study in the area 
of personnel management. As the FWP manager for ETA, one of her first projects 
will be to offer seminars on employment benefits in the area of automatic data 
processing (ADP). 


Brenda Murray joined the Labor Department in 1971. She is a management 
analyst with the Office of the Solicitor. As the FWP manager for her agency 
she plans to reestablish a framework for activities and programs that will 
benefit the women in her agency. A native of Norfolk, Va., she is a graduate 
of St. Augustine College, Raleigh, N.C. 


Velma Speight is a supervisory auditor in the Office of the Inspector 
General. She began her federal career in 1968 and joined the Labor Department 
in 1970. She has a bachelor’s degree in accounting from North Carolina A & T 
University, Raleigh, N.C. She is a member of the Association of Government 
Accountauts and Alpha Kappa Alpha Sorority, Inc. She is active in various 
community organizations and serves as a den leader for the Cub Scouts and is 
treasurer of the P.T.A. She is a native of Kinston, N.C. 


Speight said she plans to work closely with management to help increase 
their awarness of the number of black women and others who are qualified to 
fill professional level positions. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Enterprises owned by women now comprise one of the fastest growing 
segments of the business community, according to "From Homemaking to 
Entrepreneurship: A Readiness Training Program," a publication of the 
Women's Bureau of the U.S. Department of Labor. 


# # # 


Data from the Bureau of Labor Statistics indicate that between 1980 
and 1984 the number of self-employed women in nonagricultural industries 
rose 22 percent, according to "From Homemaking to Entrepreneurship; A 
Readiness Training Program," published by the Women's Bureau of the U.S. 
Department of Labor. 


# # # 


Women-owned nonfarm sole proprietorships numbered 2.6 million in 1982, 
or 26.2 percent of all nonfarm sole proprietorships; they generated $41,7 
billion in receipts and $5.2 billion in net income, according to "From 
Homemaking to Entrepreneurship: A Readiness Training Program" pablished 
by the Women's Bureau of the U.S. Department of Labor. 


# # # 
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